LAUREN B. NURSE (RN) add after pass NCLEX
lnurse@.g.clemson.edu • (864) 555-9684
123 Tiger Blvd • Clemson, SC 29632

OBJECTIVE (optional if space is needed)
To obtain a full-time Registered Nurse position with Greenville Memorial Hospital that will allow me to utilize my
leadership skills and demonstrated strengths in a clinical setting

EDUCATION
Bachelor of Science, Major in Nursing
Minor in Spanish
Clemson University
• Critical Care course and clinical completed in final semester

May 2017
GPA: 3.50/4.00
Clemson, SC

Senior Change Project (prior to completion)
• Review current literature for best practice guidelines for desired change. Will utilize change theory in
development and implementation of project
Study Abroad
University of Madrid
• Fluent in Spanish

Fall 2016

Fall 2014
Madrid, Spain

CERTIFICATIONS & TRAINING
•
•

Advanced Cardiac Life Support (ACLS), Fall 2016; or Basic Cardiac Life Support (BCLS), Fall 2015;
First Aid, Spring 2015; Disaster Preparedness, Fall 2015; IHI, Innovation College Program, 2016, IHI,
Building a Quality Measurement System that Works, 2016

NURSING or /RELATED EXPERIENCE
Greenville Hospital System Children’s Hospital
Greenville, SC
Nurse Extern
Fall 2015- Present
• Took vital signs, performed catheterizations, and recorded intakes and outputs
• Observed and assisted registered nurses with immunizations
• Maintained patient hygiene, applied rehabilitation devices, and effectively communicated with
patients, parents, and colleagues
Creative Inquiry Research with Clemson University Nursing Department
Clemson, SC
Team Member
Fall 2016
• Devised a new method for professors to teach students Electronic Health Records
• Developed an online message grid to facilitate communication between students and professors

LEADERSHIP EXPERIENCE (can also have a section for volunteer experience, etc.)
Clemson University
Resident Assistant
• Counseled 45 residents on academic and personal matters
• Planned and implemented programs for 100 students per semester to cover a wide range of topics
• Motivated residents to join campus organizations
Student Nurses Association
Vice President
• Increased membership 20% by implementing social media marketing campaign
• Managed a fundraising campaign that raised $700 for the Clemson Free Clinic

Clemson, SC
Fall 2015

Clemson, SC
Spring 2015

How can your resume or CV reflect the competencies employers are seeking?

Engaging in dialogue that leads to
productive outcomes and points of
connection by effectively articulating one’s
self to individuals within and outside of
one’s industry or area of expertise.
Developing authentic and mutually
beneficial relationships by valuing everyone
and taking responsibility for one’s role
within a team.
Being able to recognize, respect, develop,
and capitalize on the unique strengths of
individuals from all backgrounds and being
an active member in a group that achieves a
shared vision.

Taking the initiative to further enhance
one’s skill set and being creative with ways of
thinking or approaches that allow for action,
reflection, failure, and resilience in an everchanging world.
Seizing the opportunity for organizational
improvement that prompts critical thinking
and problem solving by obtaining,
processing, and synthesizing information.
Employing current and emerging software
and tools to solve general and industryspecific challenges.

Understanding one’s strengths, limitations,
emotions, and biases in a variety of
situations and articulating how one’s
interests, skills, and values align with
educational and professional goals.
Making choices and consistently acting in a
manner that displays integrity (following
internal principles, morals, and values) and
ethics (following external laws, rules, and
norms) in personal and professional settings.
Demonstrating the continual development
of a positive impression or image in every
facet of life while seeking feedback from
others to ensure congruence between one’s
intended and perceived reputation.

