EMPLOYER NEWSLETTER SUMMER 2017
OUR NEW INITIATIVE
In Spring 2015, the leadership of
Clemson University’s Center for Career
& Professional Development (CCPD)
spent several months working to
identify the competencies Clemson
graduates’ ought to have prior to
beginning their professional careers.
After consulting with key faculty and
employer partners, nine core
competencies emerged from the
process.
Jumping ahead to Spring 2017, the
CCPD hosted a symposium on how
career offices and their campus
partners can create initiatives to help
students develop the competencies
they need to be successful in the
workplace. Almost 200 representatives
from 60 different schools attended the
event, and judging from the feedback
received afterwards, attendees were
impressed with the progress Clemson
has made in integrating competency
development throughout campus. In
two short years, Clemson has become a
leading voice in this conversation.
We are gratified by the willingness of
our colleagues across campus to
incorporate the Clemson competencies
into their curricula, co-curricular
activities, and one-on-one interactions
with students. We are convinced this
will produce more capable graduates
who are ready to hit the ground running
as soon as they walk through your
doors, and we look forward to
partnering with you as we encourage
students to grow professionally while
they’re still in school.

CO R PO R ATE
PAR TN E R S U PD ATE :
The Center for Career and
Professional Development
would like to welcome our
newest Partners to the
Corporate Partner Program at
the Michelin® Career Center,
First Quality Robert Bosch,
LLC, Tindall Corporation and
the United States Navy.

For more information on how
you can join the Corporate
Partner Program that provides
opportunities to enhance your
recruiting efforts with our
students, look at our Corporate
Partner Program.
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Hosted 9 fairs
with 800+ employers which is
the highest number ever
Added a new Part-Time Job
Fair along with a Reverse Fair
for our Student Organizations
to interact with our employers
5 employers joined the
Corporate Partner Program for a
total of 23. This is the highest
number we have had join in
one year since the Corporate
Partner Program was
implemented
8,515 job postings for various
positions which was a
significant increase over last
year during the same time
period

Summer is a perfect
time to update your
primary contact in
ClemsonJobLink to
be sure our emails
are getting to the
correct person.
Keep posting your
jobs and internships
on ClemsonJobLink.
Let us know if you
are hosting an
information session
on campus. We will
help advertise your
Information Session
to our students.
Our Mini Fact Book
is a snapshot of our
student body, which
you may find helpful.

STATS ABOUT OUR Graduating Seniors!
Employed Full-time (on average 30 hours or more per week)
Enrolled in graduate school, professional school, or continuing education
Employed Part-time (on average less than 30 hours per week)
Participating in a volunteer or service program (e.g., Peace Corps)
Serving in the United States Uniformed Services or United States Armed Force

R ecruiting Statistics

56%
21%
4%
1%
1%

Career D evelopm ent

Save the Dates!

O n-Campus Interviews (O CI) –for Fall 2017 opens up for scheduling on August 14, 2017
*N ote our students’ start back for fall 2017 on August 21.
Part-Time J ob F air –August 28, 2:00pm-5:00pm (Hendrix Ballrooms)
Inside Edition workshops -Do’s and Don’ts at Career Fair (Center for Career and Professional
Development)
o September 20, 4:00pm to 5:00pm and 6:00pm to 7:00pm
o September 21, 4:00pm to 5:00pm and 6:00pm to 7:00pm
R esum e B litz –Employers reviewing students resumes (Center for Career and Professional
Development)
o September 22, 9:00am to 12noon and 1:30pm to 4:00pm
o September 25, 9:00am to 12noon
R everse Fair –September 26, 9:00am-11:00am (Littlejohn Coliseum)
F all 2017 Career F air (Littlejohn Coliseum)
o September 26, 12noon to 5:00pm –Engineering and Computing and Sciences
o September 27, 12noon to 4:00pm, Business, Healthcare, and Communications/Media
Construction Industry F air –October 24, 2:30pm-6:00pm (Mandarin Center)

Employer Relations Staff
Deb Herman, dherman@clemson.edu or 864-710-9747 –Employer Relations and Corporate
Partner Program
• Lisa Bundrick, mebundr@clemson.edu or 864-656-4189 –Events and Employer Relations
• Lona Dunston, lonad@clemson.edu or 864-656-2152 –On-campus Interviewing
*For any questions about Job Postings please email Recruit-L@Clemson.edu
•

