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RETI RED
Clemson has established the
Flora M. Riley Endowment for
Excellepce . to, honor the
executive ‘director of the
Michelin Career Center, who
has retired after 26 years of
service. The endowment will
be used to continue and
enhance career services
offered to Clemson students
through the career center.

Michelin
started

North  America
the endowment.

» Additional contributions from

other companies and
individuals already have
increased the endowment to
more than $50,000.

After working in industry as a
manufacturing supervisor
with JP  Stevens and
Company, Riley began her
career at Clemson as

NEW

Neil Burton has been named
executive director of the
Michelin Career Center and
Cooperative Education
Program at Clemson
University. Burton has been
director of cooperative
education at Clemson since
2008. That office is being
comoined with the Michelin
Career Center.
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coordinator of the counseling
and academic advising
program in the Freshman
Engineering Center in 1985.
From there, Riley moved to
the career center as assistant
director and held several
positions leading to her role
as executive director of the
Michelin Career Center, which
she held 2000 to 2011.

As its director, Riley
generated more than $1.5
million in contributions and
sponsorships for the career
center and led the Michelin
Career Center to be ranked in

the Top 10 Best Career
Services in the Princeton
Review Rankings for Best

Colleges for three consecutive
years. Riley is known as a
leader across the nation in
career services and has

D
J

resources in order to expand
internship and co -op
experiences for students.

Potential employers place a
high value on internships and
cooperative education, and |
know Neil and his staff will
work hard to help students
take advantage of
opportunities to gain that
experience. 0
two offices
Burton came to Clemson in
1992 and worked in student
fiflancial Vaid Curil 1998. He
then moved into the position
of @Adsibtant Wdiréctor of
cooperative  education. He
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served in numerous
leadership positions with the

National Association of
Colleges and Employers and
the Southern Association of
Colleges and Employers.

Riley served as adviser to
Golden Key National Honor
Society. She is a member of
the Clemson and Greenville
Chambers of Commerce and
the Clemson Rotary Club.

The Flora M. Riley
Endowment for Excellence is
part of Clemsonol
capital campaign, an effort to
raise more than $600 million

to support students and
faculty. To contribute to the
endowment, please email or
call Dr. Neil Burton at (864)
656 -6000

NEW PARTNE

taught a variety of courses as

an adjunct instructor in four

of Cl emsonds fi
well as at Southern Wesleyan
University and Webster
University. He is the faculty
adviser to the Clemson Tennis
Club and to the Cooperative
Student Fellowship.

Burton received
degree in journalism and
mass communication from

the University of South
Carolina 1in 198¢
degree in English from

Clemson in 1991 and a Ph.D.
in educational leadership from
Clemson in 2000.
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Freshmen 2,928 2,774

Sophomores 1,576 1,597

Juniors 1,404 1,288

Seniors 2,778 2,558

Graduates 657 818

TOTAL
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