
taught a variety of courses as 

an adjunct  instructor in four 
of  Clemsonôs five colleges, as 

well as at Southern Wesleyan 

University and Webster   

University. He is the faculty   

adviser to the Clemson Tennis 

Club and to the    Cooperative 

Student Fellowship.  

 

Burton received his bachelorôs    

degree in journalism and 

mass communication from 

the University of South    

Carolina in 1989, a masterôs 

degree in English from    

Clemson in 1991 and a Ph.D. 

in educational leadership from   

Clemson in 2000.  

resources in order to expand 

i n t e r n sh i p  a n d  c o - op       

experiences for students.  

 

Potential employers place a 

high value on internships and 

cooperative education, and I 

know Neil and his staff will 
work hard to help students 

t a k e  a d v a n t a g e  o f            

opportunities to gain that 

experience.ò   

 

Burton came to Clemson in 
1992 and worked in student 

financial aid until 1998. He 

then moved into the position 

of assistant director of    

cooperative education. He 

Neil Burton has been named    

executive director of the 
Michelin Career Center and 

C o o pe r a t i ve  E d u ca t i on     

P r o g r a m  a t  C l e m s o n       

University.  Burton has been 

director of cooperative     

education at Clemson since 

2008. That office is being 

combined with the Michelin 

Career  Center.  

 

ñCombining these two offices 

will create a one -stop shop 

for both students and      

employers,ò said Vice       

President for Student Affairs 

Gail DiSabatino. ñIt will   
enable us to unify our     

MichelinÈ  Career Center 

Clemson         
University 
Ranked 

#6 

 

Clemson was ranked #6 in the   

SmartMoney College Rankings. 

Come by the Career Center 

today and get your investment 

off to a great start. 

 

Clemson         
Career Center 

Ranked 
#9 

The Career Center has once 

again been ranked in the top 

ten of  career services offices in 

the Princeton  Review's College 

Rankings. We thank all of our 

students and graduates for their 

input and votes of  confidence. 

 

Michelin Career Center 

316 Hendrix Student Center  

Clemson University 

Box 344007 

Clemson, SC 29634-4007  

NEW LEADERSHIP & NEW PARTNERSHIPNEW LEADERSHIP & NEW PARTNERSHIP  
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s e r v e d  i n  n u m e r o u s        

leadership positions with the 
National Association of    

Colleges and Employers and 

the Southern Association of 

Colleges and Employers.  

 

Riley served as adviser to 

Golden Key National Honor 

Society. She is a member of 

the Clemson and Greenville 
Chambers of Commerce and 

the Clemson Rotary Club.  

 

T h e  F l o r a  M .  R i l e y           

Endowment for Excellence is 

part of Clemsonôs Will to Lead 

capital campaign, an effort to 

raise more than $600 million 

to support students and   

faculty. To contribute to the 
endowment, please email  or 

call Dr. Neil Burton at (864) 

656 -6000  

coordinator of the counseling 

and academic advis ing    
program in the Freshman 

Engineering Center in 1985. 

From there, Riley moved to 

the career center as assistant 

director and held several 

positions leading to her role 

as executive director of the 

Michelin Career Center, which 

she held 2000 to 2011.  
 

As its director , Riley        

generated more than $1.5 

million in contributions and 

sponsorships for the career 

center and led the Michelin 

Career Center to be ranked in 

the Top 10 Best Career    

Services in the Princeton 

Review Rankings for Best 
Colleges for three consecutive 

years. Riley is known as a 

leader across the nation in 

career services and has 

Clemson has established the 

Flora M. Riley Endowment for 
Excellence to honor the    

executive director of the 

Michelin Career Center, who 

has retired after 26 years of 

service. The endowment will 

be used to continue and  

enhance career services  

offered to Clemson students 

through the career center.  
 

 Michelin North America   

started the endowment.  

Additional contributions from 

o t h e r  c o m pa n i e s  a n d        

individuals already have  

increased the endowment to 

more than $50,000.  

 

After working in industry as a 
manufacturing supervisor 

wi th  JP Stevens and       

Company, Riley began her 

career at Clemson as      

ENDOWMENT TO HONOR FENDOWMENT TO HONOR FLORA RILEY,LORA RILEY,  

RETIRED CAREER CENTER DIRECTOR RETIRED CAREER CENTER DIRECTOR   

mailto:BONEIL@clemson.edu?subject=Interest%20in%20Donating%20to%20Flora%20Riley%20Endowment
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Measures ofMeasures of  
SuccessSuccess  

  

169%169%    
Mock Interview 

Services 

65 Students in ó09-ô10 

175 Students in ó10-ô11 

  
5%5%    

Minority Students 

Goal: Increase in the total      

percentage of contact with 

minority students 

 

16%16%    
Graduate Student 

Drop-Ins 

279 Students in ó09-ô10 

323 Students in ó10-ô11 
  

100%100%  
of students surveyed    

indicated they were      

satisfied or very satisfied 

with their experiences  
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UNDERGRADUATE STUDENTS  ó09-ô10 ó10-ô11 ó09-ô10 ó10-ô11 

College of Agriculture, Forestry and Life Sciences  отф поф оум орл 

College of Architecture, Arts and Humanities  нсл омр мрф мфт 

College of Business and Behavioral Science  роо сфп нпм нрм 

College of Engineering and Science  рфо тос ноо мфп 

College of Health, Education and Human Development  мст нлс моф ту 

TOTAL  1,932  2,390  1,153  1,070  

90%90%    
of students indicated they were 

satisfied or very satisfied  

with their drop-in 

counseling experiences 

364 out of 403 respondents 

   Drop-Ins    Appointments 

GRADUATE STUDENTS  ó09-ô10 ó10-ô11 ó09-ô10 ó10-ô11 

College of Agriculture, Forestry and Life Sciences  му ну нт ф 

College of Architecture, Arts and Humanities  ну нл мп мр 

College of Business and Behavioral Science  ор ор ол мр 

College of Engineering and Science  мтр мфу сс фф 

College of Health, Education and Human Development  но пн но нн 

TOTAL  279  323  160  160  

   Drop-Ins    Appointments 

WorkshopWorkshop  

AttendanceAttendance  

   2009-2010    2010-2011 

 ó09-ô10 ó10-ô11 

Freshmen  2,928  2,774  

Sophomores  1,576  1,597  

Juniors  1,404  1,288  

Seniors  2,778  2,558  

Graduates  657  818  

TOTAL  9,343  9,035  



EYE ON THE EYE ON THE 
FUTUREFUTURE  

 

83%83%    
Social Media 

Of the students responding to the 

NetworkBash - EXCITE follow-up 

survey, 83% identified a strategy for 

utilizing social media to advance 

their career search.  

 

91%91%    
Major/Career        

Interest 

749 of 823 of students surveyed in 

CU101 were able to identify a career 

interest or major after participating in 

presentation (CU101 - course    

developed for freshmen and first 

semester transfer students) 

 

97%97%    
Identifying  

Work Values 

799 out of 823 students in BUS 101 

and CU 101 were able to list at least 

2 work values after  participating in       

presentation  

SPOTLIGHTSPOTLIGHTððGraduate Student OutreachGraduate Student Outreach  

CAREER SERVICES &  
 E
T
E
N
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EXCEEDED TARGET : EXCEEDED TARGET : 13%13%  

SPOTLIGHTSPOTLIGHTððSophomoresSophomores  

Goal Goal  Number of students by the end of their sophomore year who utilized Career Center    
services for career testing and/or individual counseling will increase by 5%  

77%77%    
of freshmen surveyed indicated they were 

very satisfied or satisfied with their       

follow-up appointment to discuss their 

career assessment results 

52 respondents 

SPOTLIGHTSPOTLIGHTððFreshmen Freshmen   

2009-2010: 356 unique sophomore contacts 

2010-2011: 402 unique sophomore contacts 

1818  number of 18 Graduate Lunch and Learn Workshops  

221221 graduate students participated in the Lunch and 
Learn Workshops 

37%37% increase in comparison to 2009-2010  

100%100% 
of participants surveyed indicated they were     
satisfied or very satisfied with their Michelin Career 
Center experiences  

Reasons Freshmen Take              
a Career Assessment 



CAREER SERVICCAREER SERVICEES & S &   
 

Measures ofMeasures of  
SuccessSuccess  

  

47%47%    
Internship Postings 

in ClemsonJobLink 

Goal: Maintain number of 

Internship postings      

within 10% 

 

 

40.5%40.5%    
Full-Time Postings 

in ClemsonJobLink 

Goal: Maintain number of 

full-time postings         

within 10% 

 

 

28%28%    
Students enrolled 

in CCINT 

Goal: Increase by 10% 

 

 

Student 
Perspective 
ñI simultaneously worked 

in both an applied and a 

research-based setting. I 

am grateful to have been 

able to contribute my time 

and skills while also     

gaining insight into the 

field.ò   

Full-time Internship Student 
Psychology Major  

NN
GG
AA
GG
EE
MM
EE
NN
TT  

ENROLLMENT IN CCINT  ó09-ô10 ó10-ô11 

Part - time Internship Course   16   28  

Full -Time Internship Course   41   44  

TOTAL   57   72  

100% & 96%100% & 96%    
          of fall students         of spring students  

enrolled in the Career Center 

internship course (CCINT) 

could identify at least 1 or 2 

companies/occupations that they 

would be interested in because 

of their internship experience 

CCINT 101 is a part-time internship course and    

requires a  minimum of 160 internship-site hours, 

while CCINT 201 is a full-time internship course and 

requires 320 site hours.  Both courses correspond 

with students via the web, which enables students to 

intern on national and international levels.  

The majority of organizations participating 

in the Career Center internship class 

rated students at least a 4.0 out of 5.0 on their 

critical thinking skills  
 

Fall semester CCINT students:        4.29/5.00 average 

                                                             92.86%  

Spring semester CCINT students:   4.39/5.00 average  

                                                             89.28%  

�:�K�D�W���L�V���&�&�,�1�7�"�:�K�D�W���L�V���&�&�,�1�7�"  

POSTINGS IN CLEMSONJOBLINK  ó09-ô10 ó10-ô11 

Full -Time Jobs   2,106   2,843  

Internships   818   1,165  

TOTAL   2,924   4,008  


