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The Badging Essential Skills for Transitions (B.E.S.T.) initiative seeks to enhance students’ successful
preparation for a career and subsequent transition into the workplace. B.E.S.T. focuses on eight of the
NACE career readiness competencies: Collaboration, Communication, Critical Thinking, Globalism,

Interculturalism,
USM institutions

USM Institutional
Badge Earning
Pathways

Institutions “curate” badge

earning pathways created out —p

of curricular offerings and/or
co-curricular activities.
Institutions may also build in
an option for students to
propose their own badge
earning pathways

Evidence-Based
Dimensions
and Criteria

Assessment criteria
will be predetermined
and include rubrics to
assess evidence that a
badge earner met the

criterion

_eadership, Problem Solving, and Professionalism. Towson University is one of several
niloting digital badging through B.E.S.T.
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USM “Meta-Badge”
GLOBALIST

A badge that signifies the earner has

—> demonstrated proficiency in all of the

career-ready skills within the B.E.S.T.
initiative.

INTERCULTURA

Universiry Sysrim
i MamyLAND

LEADEH

LIST

PROFESSIONAL

/

Competencies based on skills identified by employers as
critical for career success (aligned to NACE Career Ready

Skills Framework)

Lorie Logan-Bennett
Director, Career Center
p. 410-704-2386
lloganbennett@towson.edu
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The Collaborator Badge
Joshua White
Towson University
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Established in 2013, the Kirwan Center explores—through rigorous quantitative and qualitative
research—the interplay between approaches proven to improve student success and the
feasibility of implementing those approaches in context. Developed at a system level, the
Kirwan Center capitalizes on the USM’s position as a microcosm of public higher education and
brings real value to the work and the national discussion around academic transformation. The
Kirwan Center’s research-to-practice perspective provides not only evidence-based models for
improving student success, but also proven strategies for how these approaches might be
scaled and sustained in a variety of contexts both within Maryland and across higher education
nationally.

To learn more, visit www.usmd.edu/cai/BEST or contact:
Dr. MJ Bishop

Director, William E. Kirwan Center for Academic Innovation
University System of Maryland
mjbishop@usmd.edu
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